
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

RECORDKEEPING UPDATE: 2005 
 
Cintas First Aid & Safety is happy to assist you in maintaining accurate OSHA records.  
For your convenience, we have attached the OSHA forms 301, 300 and 300A.  
 
***In addition, we have additional information to help clarify new hearing loss recordkeeping 
requirements. 



 
 
 
 

 
 
 
 

 
 
 
 
 
 
 
 

Federal Registers  
Basic Program Elements for Federal Employee Occupational Safety and Health Programs and Related 
Matters; Subpart I for Recordkeeping and Reporting Requirements - 69: 68793-68805 
 

 
 
 
 
 
 
 
 

DEPARTMENT OF LABOR 
 

Occupational Safety and Health Administration 
 

29 CFR Part 1960 
 

Basic Program Elements for Federal Employee Occupational Safety and Health Programs and Related Matters;  
Subpart I for Recordkeeping and Reporting Requirements 
 

AGENCY: Occupational Safety and Health Administration (OSHA), U.S. Department of Labor. 
 

ACTION: Final rule.  
 

SUMMARY: The Occupational Safety and Health Administration (OSHA) is issuing a final rule amending the 
occupational injury and illness recording and reporting requirements applicable to Federal agencies, including 
the forms used by Federal agencies to record those injuries and illnesses. The final rule will make the Federal 
sector's recordkeeping and reporting requirements essentially identical to the private sector by adopting 
applicable OSHA recordkeeping provisions as requirements for Federal agencies. In addition to eliminating the 
problems in the existing system whereby injuries and illnesses suffered by some groups of employees, such as 
contract employees, are not recorded, this final rule will produce more useful injury and illness records, collect 
better information about the incidence of occupational injuries and illnesses at the establishment level, create 
reporting and recording criteria that are consistent among Federal agencies, enable injury and illness 
comparisons between the Federal and private sectors, and promote improved employee awareness and 
involvement in the recording and reporting of job-related injuries and illnesses. The final rule will also assist in 
achieving the stated goal in Executive Order 12196 that Federal agencies comply with all OSHA standards, and 
generally, assure worker protection in a manner comparable to the private sector. This final rule applies to all 
Federal agencies of the Executive Branch subject to Executive Order 12196, and does not apply to military 
personnel and uniquely military equipment, systems, and operations. 
 

The requirements of this final rule do not diminish or modify in any way a Federal Agency's responsibility to 
report or record injuries and illnesses as required by the Office of Workers' Compensation Programs under the 
Federal Employees' Compensation Act (FECA).  For further information you can visit 
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=NEWS_RELEASES&p_id=11131 

• Publication Date: 11/26/2004 
• Publication Type: Final Rules 
• Fed Register #: 69: 68793-68805 
• Standard Number: 1960; 1960 Subpart I; 1904 
• Title: Basic Program Elements for Federal Employee Occupational 

Safety and Health Programs and Related Matters; Subpart I 
for Recordkeeping and Reporting Requirements 



 
 
 
 

 
 
 
 

 
 
 
 
 
 
 
 

 
Clarifications of OSHAs Hearing Loss Recordkeeping Regulation 

 
OSHA would like to clarify three matters in relation to recording occupational hearing loss in conjunction with the Section 
1904.10 final rule issued July 1, 2002. First, the preamble to the final rule stated that employers in the shipbuilding industries 
are not covered by OSHAs noise standard §1910.95 and are therefore not required to perform audiometric tests. (67 FR 
44038, 44040). This statement was an error. OSHA Directive STD 0.2 Identification of General Industry Safety and Health 
Standards (29 CFR 1910) Applicable to Shipyard Work specifically states that employers in the shipbuilding industry that are 
covered by the 29 CFR Part 1915 Standards are required to comply with a number of 29 CFR Part 1910 standards, including 
the §1910.95 requirements for occupational noise.  
 
The second issue involves the computation of a Standard Threshold Shift (STS), which is one part of the two-part recording 
criteria recently published (67 Fr 44037-44048). (The case must also reflect a 25 dB hearing level compared to audiometric 
zero.) The STS computation is to be made in accordance with the Occupational Noise Exposure Standard 1910.95. As OSHA 
stated in the preamble to the July 1, 2002 rulemaking, the Section 1904.10 regulation "[u]ses existing measurements 
employers are already using to comply with the OSHA noise standard, resulting in less paperwork burden for employers 
covered by both rules" (67 FR 44040). Under 1910.95, the employee's current audiogram is compared to the employee's 
baseline audiogram, which may be the original audiogram taken when the employee was first placed in a hearing conservation 
program, or the revised baseline audiogram allowed by the Occupational Noise Exposure standard. Paragraph 1910.95(g)(9) of 
the noise rule states:  
 
(9) Revised baseline. An annual audiogram may be substituted for the baseline audiogram when, in the judgment of the 
audiologist, otolaryngologist, or physician who is evaluating the audiogram:  
 
(i) The standard threshold shift revealed by the audiogram is persistent, or  
 
(ii) The hearing threshold shown in the annual audiogram indicates significant improvement over the baseline audiogram. 
 
OSHAs former recording criteria required the employer to track separate baselines for recording and hearing conservation 
purposes. However, the new Part 1904 hearing loss recording system relies on the existing 1910.95 calculations, and separate 
baselines will no longer be required. In short, under the new Part 1904, a recordable hearing loss case occurs when an 
employee experiences an STS (as defined in 29 CFR 1910.95), the STS is work-related, and the employee's aggregate hearing 
loss exceeds 25dB from audio metric zero.  
 
Third, OSHA has noted concern among employers because the application of the new two-part test in the new §1904.10 
recording criteria will result in an increase in recorded hearing loss cases. As noted in the July 1, 2002 rulemaking, the new 
criteria will capture more hearing loss cases. Employers will experience an increase in recorded hearing loss cases in 2003 and 
future years. Caution must be used when comparing the 2003 and future data to prior years, when the 25 dB criteria for 
recordkeeping was used. OSHA recognizes this increase, and will take the changes in the recordkeeping rule into account when 
evaluating an employer's injury and illness experience. 

 


